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HarassementHarassementHarassementHarassement    

    

Harassment at the workplace could be any kind of: 

Aggressive pressure or intimidation.  

Behaviour that annoys or upsets someone deliberately. 

Behaviour towards someone that is threatening and bothering. 

Illegal behaviour towards a person that causes mental or emotional suffering, which includes 

repeated unwanted contacts without a reasonable purpose, insults, threats, touching, or 

offensive language: 

Example sentences: 

• We have a zero tolerance policy on bullying, sexual harassment, and discrimination. 

• Complaints of sexual harassment in the workplace have increased in recent years. 

• The company investigated claims of workplace harassment and racial discrimination. 

• Victims of harassment are able to take action in the courts to obtain damages. 

 

Types of Harassment: 

There are many types of harassment in the workplace. Harassment may consist of unwelcome 

or offensive behaviour that contributes to a hostile work environment. These can come from a 

co-worker, supervisor, boss, vendor or client that can cause an employee to feel uncomfortable 

or threatened, so let’s take a closer look at the most common types of workplace harassment. 

1) Physical Harassment 

Physical harassment is one of the most common types of harassment at work. This can also 

come in the form of violence, both physically or to property. This can also be threatening 

behaviour. In its extreme, it can even be termed assault or violence. An employee may be 

physically abused, such as pushing, punching or slapping, as well as other kinds of physical 

abuse. It can also involve a car, for example. One worker may damage the car (or motorbike or 

bicycle) by tampering, breaking, scratching or inflicting other kinds of damages. 

Examples of Physical Harassment: 

Direct threats of intent to inflict harm. 

Physical attacks (hitting, shoving, kicking). 

Destroying property to intimidate. 
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2) Discriminatory Harassment 

This type of harassment in the workplace is directed at someone’s race, age, sex, disability or 

some other form of protected class who is subjected to offensive or intimidating remarks. 

People need to be really careful today. To clearly explain such type of harassment, let's classify it 

as the following: 

Racial Harassment 

A victim may experience racial harassment because of their race, skin color, ancestry, origin 

country or citizenship. 

Even perceived attributes of a certain ethnicity (curly hair, accents, customs, beliefs or clothing) 

may be the cause. Racial harassment often looks like: 

Racial insults; 

Racial jokes; 

Degrading and humiliating comments; 

Disgust; 

Intolerance of differences. 

 

Gender Harassment 

Gender-based harassment is discriminatory behavior towards a person based on their gender. 

Negative gender stereotypes about how men and women should or do act are often the center 

of the harassment. Some examples are: 

A male nurse faces harassment for having what is perceived as a woman’s job; 

A female banker hits the glass ceiling; 

A male colleague displays material (comics, posters) that’s degrading to women. 

  

Religious Harassment 

Religious harassment is often interconnected with racial harassment, but narrows in specifically 

on the victim’s religious beliefs. 

An individual with a religion that differs from the “norm” of the company may face workplace 

harassment or intolerance in a variety of ways: 
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Intolerance toward religious holidays; 

Intolerance toward religious traditions and customs; 

Cruel religious jokes; 

Degrading stereotypical comments; 

Pressures to convert religions. 

 

Age-Based Harassment 

Workers 40 years and older might be harassed in different ways. A person facing age-based 

harassment might be: 

Teased and insulted; 

Left out of activities or meetings, or 

Unfairly criticized… 

Simply because of their age and the stereotypes that come with it. Unfortunately, this 

harassment is sometimes an attempt to wrongfully push the individual into early retirement. 

 

3) Personal Harassment 

Personal harassment is a form of workplace harassment that’s not based on one of the 

protected classes (such as race, gender or religion). 

Simply, it’s bullying in its most basic form and it’s not illegal but can be damaging nevertheless. 

Examples of Personal Harassment: 

Inappropriate comments; 

Offensive jokes; 

Personal humiliation; 

Critical remarks; 

Intimidation tactics. 

Or any other behavior that creates an intimidating and offensive work environment for the 

victim. 
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4) Psychological Harassment 

Sometimes, the harassment can be of a psychological nature and can have a negative impact on 

the victim. A victim is often put down, belittled or has to listen to needless condescending 

remarks that can affect him or her. These negative remarks can be aimed at the victim from 

both a professional as well as personal level. 

Psychological harassment has a negative impact on a person’s psychological well-being. 

Victims of psychological harassment often feel put down and belittled on a personal level, a 

professional level or both. 

The damage to a victim’s psychological well-being often creates a domino effect, impacting their 

physical health, social life and work life. 

Examples of Psychological Harassment: 

Isolating or denying the victim’s presence; 

Belittling or trivializing the victim’s thoughts; 

Discrediting or spreading rumors about the victim; 

Opposing or challenging everything the victim says. 

 

5) Cyberbullying 

Cyberbullying is also seen as harassment and it is done online. The person doing the harassing 

can make threatening statements to the victim or spread rumours on social media. This can then 

spread like wildfire. It can also get out of hand. Now, there is the possibility of others joining in 

and also harassing the victim (people who are not working in the same company). There have 

been instances when cyberbullying someone vulnerable has led to them taking their own life. 

While this may be rare and is also extreme, it has happened before. Cyberbullying and online 

harassment are a serious concern for employers 

Examples of Online Harassment:  

Share humiliating things about the victim by mass email or mass chat; 

Spread lies or gossip about the victim on social media; 

Send harassing instant messages or text messages directly to the victim. 
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6) Retaliation Harassment 

Retaliation harassment is a subtle form of retaliation. 

Retaliation harassment occurs when a person harasses someone else to get revenge and to 

prevent the victim from behaving in such a way again. 

What Does Retaliation Harassment Look Like? 

This type of harassment typically has three parts: 

Employee A files a complaint about Employee B. 

Employee B finds out about the complaint and who made it. 

Employee B harasses Employee A to get revenge and deter them from filing further complaints. 

Employee B, in this case, would be harassing Employee A as retaliation. 

 

7) Sexual Harassment 

Sexual harassment refers to:  

unwelcome sexual behavior by a supervisor toward an employee. 

unwanted or offensive sexual attention, suggestions, or talk, especially from an employer or 

other person in a position of power. 

unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of 

a sexual nature. 

When the perpetrator behaves in a romantic or sexual way towards the victim who is clearly 

uncomfortable and does not want attention of this nature.  

There is also something known as Quid Pro Quo sexual harassment where the superior makes a 

sexual request to the victim and if not taken up, a threat of something negative happening is 

made, such as losing their job or not getting a promotion. 

Examples of Sexual Harassment: 

Sharing sexual photos (pornography), or posting sexual posters in the workplace; 

Sexual comments, jokes, pranks or innuendo (hint), in person or via e-mail; 

Inappropriate sexual touching or grabbing;  

Inappropriate sexual gestures; 

Repeatedly standing too close to a person; 
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Repeatedly asking a person to socialize during off-duty hours when the person has said no or 

has indicated he or she is not interested (supervisors in particular should be careful not to 

pressure their employees to socialize); 

Giving gifts or leaving objects that are sexually suggestive. 

 

Sexual harassment typically brings about discomfort and negatively impacts the victims’ life 

immediately. 

 

 


